
 
 
 
 
 

 

St Peter’s CofE Academy Equality Objectives: 
 
St Peter’s CofE Academy seeks to promote equality and we celebrate the diversity within 
our community.  We welcome the public sector equality duty as set out in the Equality Act 
(2010). 
 
What is the duty? 
 
We must: 
 

• Eliminate discrimination, harassment and victimisation 

• Advance equality of opportunity between different groups 

• Foster good relations between different groups 
 
What are the protected characteristics? 
 
The Equality Act 2010 was introduced to ensure protection on the grounds of specific 
characteristics (referred to as protected characteristics). For schools, this means that it is 
unlawful to discriminate against students or treat them less favourably because of their sex; 
race; disability; religion or belief; gender reassignment; sexual orientation; pregnancy or 
maternity.  
 
Marriage and civil partnerships and age are also 'protected characteristics'.  These apply to 
staff but not students in schools. 
 
Our Equality Policy 
 
Our Equality Policy contains information about how the school complies with the Public 
Sector Equality Duty.  
 
Our Equality Objectives 2020-21 
 
Our Equality Objectives reflect the school's priorities and draw upon available data and 
other evidence. Careful analysis of this is undertaken in order to ensure that we are working 
to achieve improved outcomes for different groups. 
 
Our Equality Objectives are: 
 

• To use performance data to monitor student achievement and respond to variations 
between groups of learners, subjects, courses and key stages, trends over time and 
comparisons with other schools.  In particular, we will seek to further improve the 
progress made by boys at GCSE whilst ensuring that the progress of girls continues 
to be promoted. 



• To foster good relations between different groups through the use of assemblies, 
Religious Studies and the PHSE programme, including Multi-cultural days. 

• To challenge stereotypes that can deny opportunities to students through option 
and careers guidance. 

• To further improve accessibility across the school for students, staff and visitors with 
disabilities, including access to specialist teaching areas. 

• To further develop student and staff resilience and self-worth through a 
comprehensive staff well-being and student’s well-being program during ROCK. 

• To promote equality, diversity and inclusion actions across our staff body. This will 
be achieved in several ways, including promoting flexible working, transparency in 
the gender pay gap and training for staff to eliminate any unconscious bias in 
recruitment. 

 
Cohesive Community  
 
St Peter’s CofE Academy seeks to: 
 

• Promote understanding and engagement between communities 

• Encourage all children and families to feel part of the wider community 

• Understand and respond to the needs and hopes of all our communities 

• Tackle discrimination 

• Increase life opportunities for all 
 
Progress made over the last two years: 
 

• The Academy is working towards the Career Mark Award, to ensure that we meet 
the Gatsby benchmarks for Careers guidance 

• Personal development, behaviour and welfare was judged to be outstanding by 
Ofsted in May 2019. 

• Data tracking systems enable teachers to focus even more precisely on identifying 
and addressing gaps in progress between boys and girls 

• Greater use of the student leadership group on particular equality related issues in 
school, including refurbishment of toilets and uniform 

• The proactive establishment and analysis of a gender pay gap report and active 
Academy Council involvement in that process 

• As we are a new building we have excellent accessibility for all. 

• Disabled parking bays at the front of the building. 

• Disadvantaged students received laptops and routers during both periods of 
Lockdown to aid their school work. 

• Gender neutral toilets in place. 
 
 
 Roles and Responsibilities: 
 
Academy Councillors are responsible for: 
 

• Ensuring compliance with current equality legislation 

• Making sure this policy is properly implemented 

• Assigning a named governor for Equality Duty 



 
The Principal is responsible for:  
 

• Making sure the policy is readily available and that academy councillors, staff, pupils 
and their parents/carers know about it by displaying on the website. 

• Making sure its procedures are followed 

• Producing regular information for staff and academy councillors about the policy 
and how it is working 

• Making sure all staff know their responsibilities and receive training and support in 
carrying these out 

• Taking appropriate action in cases of harassment and discrimination. 
 
Staff are responsible for:  
 

• Promoting an inclusive and collaborative ethos 

• Modelling good practice and dealing with discriminatory incidents 

• Recognising and tackling bias and stereotyping 

• Promoting equality and avoiding discrimination against anyone 

• Keeping up to date with the law on discrimination and undertake training and 
learning opportunities. 

 
Students are responsible for:  
 

• Supporting the equality ethos 

• Sharing concerns or issues with a member of staff 
 
Parents/Carers are responsible for:  
 

• Supporting the equality ethos 

• Sharing concerns or issues with appropriate staff 
 
Visitors and contractors are responsible for:  
 

• Following our expectations regarding equality 
 
Responsibility for overseeing Equality Practices  
 
Responsibility for overseeing equality practices in the school lies with Ms Karin Porter, Vice 
Principal from a behavioural, safeguarding and attendance perspective and Mr Adam Nash, 
Vice Principal from an assessment and monitoring perspective. 
 
Responsibilities include:  
 

• Co-ordinating and monitoring work on equality issues 

• Ensuring the curriculum covers equality issues and promotes understanding 

• Dealing with and monitoring reports of harassment (including racist and 
homophobic incidents) 



• Monitoring the progress and attainment of potentially vulnerable groups of pupils 
(e.g. children and young people in care, children from minority ethnic/language or 
traveller communities, disabled students etc.) 

• Monitoring exclusions. 
 
 
Monitoring, Reviewing and Assessing Impact:  
 
The policy will be regularly monitored and reviewed by staff and councillors to ensure that 
it is effective in eliminating discrimination, promoting access and participation, equality and 
good relations between different groups, and that it does not disadvantage particular 
sections of the community. 
Any pattern of inequality found as a result of reviews will be used to inform future planning 
and decision-making. 
 
This document links to other policies and in general the principles of equality will apply to 
all other school policies. 
 
Concerns or complaints: 
 
In the first instance a senior member of staff should be contacted. If issues or concerns 
remain unresolved these should be raised in accordance with the academy’s Complaints 
Policy. 
 


