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Summary data from 31 March 2021: 

Mean Gender Pay Gap 25.3% 

Median Gender Pay Gap 29.7% 

Bonus – mean 0% 

Bonus – median 0% 

 

Quartile Data Male Female 
Lower salary quartile 11.3% 88.7% 

Lower middle salary quartile 30.3% 69.7% 

Upper middle salary quartile 30.3% 69.7% 

Upper salary quartile 43.6% 56.4% 

Bonus 0% 0% 

 

Under the Equality Act 2010 (Specific Duties and Public Authorities) Regulations 

2017, and as an employer with over 250 employees, Woodard Academies Trust 

(WAT) is required to measure and report on the gender pay gap in the 

organisation. The data capture date is 31 March 2021. 

At the time of reporting, WAT had 6 academies educating pupils in schools across 

5 local authority areas: Stoke-on-Trent, West Sussex, Darlington, North Tyneside 

and Kent. The Trust employs all staff, including a small Head Office function which 

supports areas such as Finance, HR, Governance and School Improvement. This 

reporting covers a total of 780 relevant employees as of March 2021. 

Under the regulations there is a requirement to report on the following six 

measures: 

• Mean gender pay gap in hourly pay.  

• Median gender pay gap in hourly pay. 

• Mean bonus gender pay gap (if relevant).  

• Median bonus gender pay gap (if relevant). 

• Proportion of males and females receiving a bonus payment (if relevant) 

• Proportion of males and females in each pay quartile. 

 

Key findings 

The mean gender pay gap is classed as significant at 25.3%. 

The median gender pay gap is classed as significant at 29.7% and exceeds the 

mean gender pay gap by a significant margin. 

88.7% of the Lower Quartile are female but this percentage falls to 56.4% in the 

upper quartile. 

 



 

 

The overall published UK gender pay gap is 15.4%, according to the Office for 

National Statistics (ONS).  However, in common with many other multi-academy 

trust organisations and the school education sector, the Woodard Academies Trust 

acknowledges that its gender pay gap is more than this national level.  In the 

Woodard Academies Trust, this gap arises from the significant proportion of female 

staff who work flexible work patterns in part-time support staff roles in addition 

to a typically high proportion of female teachers across all key stages. 

The overall gender pay gap figure for the Trust therefore substantially reflects the 

composition of our workforce, as opposed to pay inequalities. 

The Trust operates as an equal opportunities employer and does not discriminate 

in any way (as defined by the Equalities Act 2010 and other relevant legislation) 

regarding recruitment, performance management and employee career 

development opportunities. 

Pay scales for teachers and support staff are set nationally and not at school or 

Trust-level and the Trust adheres to national pay scales for both teaching and 

support staff. 

Trust actions 

As a Trust, we are committed to equality, diversity and inclusion and to closing 

the gender pay gap.  We will continue to positively recruit to all positions and 

ensure that our recruitment processes, pay and professional development policies 

are fair and transparent. 

We will continue to be active in enabling and promoting flexible working. 

The information collated in this report has been drawn from our payroll providers 

and is an accurate reflection of the position relating to gender pay in our 

academies. 
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